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1 Introduction

1.1 Handbook Purpose and Related Documents

The purpose of the Duquesne University Faculty Handbook (henceforth the Handbook) is to 
present the most important University policies and practices as they relate to the University 
faculty. *

The Handbook functions in accordance with multiple networks of policies and procedures that 
regulate the management and oversight of the University, including:

• Articles of Incorporation that define the University’s legal status and its purpose. They 
provide for the appointment of Members of the Corporation and for the election of a 
Board of Directors. They also require the adoption of Bylaws of the University. In cases 
of conflict, the Articles of Incorporation shall “control resolution of such conflict.” The 
Handbook incorporates by reference the Articles of Incorporation.

• Bylaws of the University that describe the respective powers and functions of the 
Members of the Corporation and the Board of Directors. They also define the senior 
administrative leadership of the University. The Faculty Handbook incorporates by 
reference the Bylaws of the University.

• The Administrative Policies or TAPs that are official university policies, which are 
binding obligations for University employees including faculty. All TAPs apply to the 
faculty unless they explicitly state that it is only for non-faculty, 
administrative/professional or support employees. For this reason, the Faculty Handbook 
incorporates the TAPs by reference. See Appendix A for a summary of all TAPs.

The Handbook is designed to be consistent with these three sets of policies. In the event of any 
conflict or inconsistency, the Articles of Incorporation, Bylaws of the University and/or TAPs 
shall govern and control. As a Catholic university, the policies and practices set forth in the 
handbook are framed by the 1990 apostolic constitution “Ex Corde Ecclesiae” (“From the Heart 
of the Church”), which requires Catholic colleges and universities to remain true to the mission 
of the Catholic Church and the sponsoring Congregation.

In any case of conflict between the Handbook and individual school or department’s policies, 
practices or procedures, the Handbook governs. The most current versions of all of these policies 
are available on the University intranet site known as the Duquesne Portal: https://portal.duq.edu. 
This Handbook shall be interpreted and applied in a manner consistent with applicable federal, 
state and local laws, and in a manner consistent with the rules of any accrediting body relevant to 
the University as a whole or its colleges or schools. Each year, in consultation with the Faculty 
Senate, the Handbook will be reviewed for emergent issues and, if necessary, revised to address 
them. A memorandum highlighting any changes to the Handbook will be distributed to the 
faculty. This modest review process is distinct from the more comprehensive five-year revision 
process specified that includes a review committee with elected members of the faculty.

https://portal.duq.edu
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* Duquesne University’s College of Osteopathic Medicine utilizes a distinctive faculty handbook 
in accordance with its particular accreditation requirements.

1.2 Brief History of the University

In 1878, Duquesne became the first Catholic university in Pittsburgh, Pennsylvania, as a result of 
the vision and commitment of a group of Catholic missionaries known as the Congregation of 
the Holy Spirit or the “Spiritans.” Duquesne was originally founded as Pittsburgh Catholic 
College with 40 students and six faculty members, and held classes in rented space above a 
bakery in Pittsburgh’s Hill District. The "Old Main" building was constructed in 1885 as a result 
of the University's growth. This five-story red brick landmark was, for years, the highest point on 
Pittsburgh’s skyline. It is still actively used as the administrative building on campus.

The University saw tremendous change in 1911 when it officially changed its name to Duquesne 
University of the Holy Ghost and when it added its first professional school, the School of Law. 
Over the next three decades, Duquesne established five additional schools: Business, Pharmacy, 
Music, Education, and Nursing. Assumption Hall opened in 1950 as the first student dormitory. 
Between 1950 and 1980, the University underwent a period of development with the 
construction of College Hall, Mellon Hall, Rockwell Hall, the School of Music, the library and 
the Student Union. Additionally, four more dormitories were built to accommodate the influx of 
new students to the University.

Between 1990 and 2001, the University opened its first new schools in 50 years: the John G. 
Rangos Sr. School of Health Sciences; the Bayer School of Natural and Environmental Sciences; 
and the School of Leadership and Professional Advancement. New spaces for classrooms, offices 
and residence halls; parking garages; and the Arthur J. Rooney Athletic Field were also 
developed.

In January 2008, Duquesne expanded its footprint onto Forbes Avenue with the dedication of the 
Power Center. This new five-story building, named for Duquesne's first president, Spiritan Fr. 
William Patrick Power, includes an 80,000 sq. ft. fitness center, banquet facilities, restaurants 
and a campus bookstore.

Duquesne began constructing its first new residence halls in decades in 2010. The final product 
is the 9-story residence hall located on Forbes Avenue. Also in 2010, the University purchased 
an eight-story academic building at 600 Fifth Avenue and dedicated it as Libermann Hall. The 
purchase of Libermann Hall doubled the size of the University's classroom space. The Genesius 
Theater was dedicated in August 2015 to be used by Duquesne University's Red Masquers, 
Spotlight Musical Theater Company and Mary Pappert School of Music ensembles for 
performances, as well as a space for production classes.

In 2019 the iconic A. J. Palumbo Center was taken offline to undergo a significant renovation to 
officially become the UPMC Cooper Field House in 2021. In 2019 the University also 
announced it was creating a College of Osteopathic Medicine to enroll its first students in the fall 
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of 2023. The new 100,000 square foot building for the College of Osteopathic Medicine, 
completed in 2024, includes state-of-the-art classroom space, a simulation hospital, a 
standardized patient center, reception space, and student study space. In the fall of 2023, the 
Bayer School of Natural and Environmental Sciences was renamed to the School of Science and 
Engineering to recognize the addition of mathematics, computer science, and biomedical 
engineering to the school and the creation of new programs in engineering.

Today, Duquesne University is a nationally ranked, tier-one research university and a worldwide 
leader in Catholic higher education. The University strives for a future in which its Catholic and 
Spiritan identities are enhanced and its educational mission continues to thrive by lifting up lives 
through learning.

1.3 Colleges and Schools

Duquesne is home to 10 colleges and schools that offer a wide variety of degree programs at the 
bachelor's, professional, master's and doctoral levels:

• McAnulty College and Graduate School of Liberal Arts
• Thomas R. Kline School of Law
• Palumbo-Donahue School of Business
• School of Pharmacy
• Mary Pappert School of Music
• School of Education
• School of Nursing
• John G. Rangos, Sr. School of Health Sciences
• School of Science and Engineering
• College of Osteopathic Medicine

1.4 University Mission

Duquesne University’s mission is to serve God by serving students who then go on to serve 
others. This mission is achieved in four ways:

• Commitment to excellence in liberal and professional education
• Profound concern for moral and spiritual values
• Maintaining an ecumenical atmosphere open to diversity
• Service to the Church, the community, the nation, and the world.

The Congregation of the Holy Spirit has consistently reaffirmed the Spiritan commitment to 
education as an integral part of its mission of proclaiming and witnessing the Gospel, particularly 
to the poor and underserved. In recent years, the Congregation has not only identified education 
as an essential aspect of the Spiritan mission today, but has also called for more coordination in 
educational endeavors within the entire Spiritan community.




