








Centering Exercise







Key Concept: Diversity













Key Concept: Belonging




Duguesne University Mission
Statement

Duquesne serves God by serving students—
through an academic community dedicated
to excellence in liberal and professional
education, through profound concern for
moral and spiritual values, through the
maintenance of an ecumenical atmosphere
open to diversity, and through service to the
Church, the community, the nation, and the
world.




Spiritan Values




Duguesne University's Opportunity,
Community Building and Engagement
Certificate Program

This program is designhed to reinforce the Spiritan values of
serving God by serving its students and mankind by valuing
diversity, equity and inclusion through a series of fundamental
workshops. These workshops have addressed Duquesne
policies and individual behaviors that impact an environment
of opportunities for all of the Dugquesne University community.
By attending these workshops, we have increased our
awareness of the importance of diversity, equity, and
inclusion and feel ready to apply this learning so that we may
support and maintain an environment of both academic and
workplace success and belonging.
















Capstone Project

o How can we demonsirate that our knowledge of the importance
of diversity, equity, and inclusion has expandedze

o How can we create and/or enhance opportunities to build the
necessary self-awareness, knowledge and skills to interact
effectively with aspects of diversity, equity, inclusion, culture and
global differences?

o How can we promote a welcoming and inclusive university
environment by demonstrating a commitment to the principles of
equity and inclusione



Capstone Project Proposal

Our plan is to build an Inclusivity Resource Guide that
reflects the valuable learning gained from the
Opportunity, Community Building and Engagement
Certificate Program and highlights what Duquesne
University has 1o offer. The Inclusivity Resource Guide will
be for prospective students (including student athletes),
new employees and also current employees who may
be unaware of the diverse and inclusive resources our
campus has to offer.









Generational Diversity




Socioeconomic Diversity







Cultural & Intercultural Competencies




Disabllity Awareness

Office of Disability Services
309 Student Union

(412) 396-1650
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Other Resources

Duguesne University Website:

https:.//www.duqg.edu

PowerPoint Presentation:

Opportunity, Community Building and Engagement Certificate Program.
Capstone Overview for Cohort 3A.

Binder:
Diversity, Equity and Inclusion Cerfificate Program


https://www.duq.edu

